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1500 Sea Shore Flow FORCE STRUCTURE MANNING TO BA
TOUR| SEA [SHORE [PG  [SEA [INV [BA [SHORE[INV [BA [SEA+SHORE[TOTAL INV|TOTAL BA|
[t B =T | 3 35 | |[E1-3 | 92.7%|1187| 1280] 68.7%| 537 782 83.6% 1724] 2062
1200 | AT - nD | 36 5 | [E4 107.9%] 1563( 1449(108.0%| 1068| 989]  107.9% 2631] 2438
X- . D | 36 = | [E5 106.1%| 1348 1271/104.8% 1450{ 1384|  105.4% 2798| 2655
1000 4 aTH | 36 = | [E6 99.5%| 775] 779]103.3%| 715 692] 101.3% 1490 1471
oTH | 3 = | [E7 100.6%| 335| 333[107.9%| 315] 202]  104.0% 650 625
aTH | 38 s | [E8 85.6%| 107| 125(100.0%| 97] 89 95.3% 204 214
7TH | 36 3 | |9 109.5%| 23] 21[107.7%| 28] 26| 108.5% 51 47
Total [101.5%|53385258] 99.0%|4210[4254]  100.4% 9548] 9512
ADV OPP.
E1-3 E4 ES E6 E7 = ES
All-Navy TIR 29.0% 16.6% 11.6% 20.8% 11.5% 13.8%
pu] MA TIR 57.98% | 21.24% | 13.04% | 32.72% | 24.05% | 13.10%
o]
= Zone Information
= == = = e ZONE A | ZONE B | ZONE C | ZONE D | ZONE E | ALL ZONES
EPA by Paygrade vs Inventory FY17 Manning: 101.0% 101.0% 81.0% 91.0% 149.0% 98.6% |
Es FYTD RE Rate: | 68.64% | 66.67% | 96.15%  90.91%  26.67% 70.21%
FY18 Manning: 101.0% 100.0% 81.0% 90.0% 148.0% 98.1% |
E8 NOTES
E? 2 WIP .
6 1 L 02017 EPA MA Community is balanced (Balanced = Manned between 98-102%). A
*‘ . balanced rate is more competitive; superior performance, good evaluations,
ES | — . 2018 EPA and studying for advancement are the keys to success.
Ex | . 2 1. Convert In opportunities exists in YG’s 14, 07, 06, 05, 04. Contact your
—— current rating ECM and review MPM 1306-618 & 1440-010 for eligibility.
y———————————— 2. Accepting PACT applications for 2014.
0 500 1000 1500 2000 2500 3000 3. RC2AC opportunities exist for YG 16, 14, 07, 06, 05, 04.
4. HYT waivers are granted on case by case bases for E6 and below.
£1-3 | B4 | BE5 | E6 | EF | EB | E9 | TOTAL 5. ECM TechAd requesting email addresses from MAC-MACM supporting the
“Mh;-T(:vT;]‘ ?;:g 1‘;: 1‘?;:2% 1“:::; g';_?'l’ magsﬁ developmeqt of Khaki di_stribution list, please email ECM TechAd at
INVENTORY| 1966 2732| 2928 1577 671 212 53 1013a  ronald.cloutier@navy.mil
DEEENEEE) oo+ 2008 2793 1553 65 0 222 4a] 10335 6. Special Re-enlistment Bonus is available for Zone “A” MWD (NEC 2005)
[EEEEeFIEERPA 79% 107% 105% |108% 104% 96% 106%[ S8% 7. Convert Out opportunity exists for YG13.
INV +WIP | FY17 EPA 8194 _
INVENTORY| 1933 17+ E-3 and Below WIP 10156
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